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MEMBERSHIP INTAKE PROCESS

Sources of Intake:

-Website
-Word of mouth
-recruitment advertising
-Course advertising

Monthly
Mentor Status
Review

Applicant Visits
- Crew Duty, Training, or General Visit

Applicant receives application package

- =

Applicant returns completed

application package (recherce negatif, application
birth cert, 2 photos, MD form,

Current certifications, and driver’s license)

- =

Three of Interview Committee members
interviews applicant and informs of 4A
with form

— =

Applicant successfully passes physical
endurance exam and submits reference forms

Evaluation of physical exam and filled forms

- =

— =

Trainee fills:
-Emergency contact form, Confidentiality
Oath, Demande de stage, Med Hx Form

Recruit added as Trainee
Open to observe
Full access and Trainee Uniform

— =

— =

Trainee fulfills training objectives (max. 3 months) :
CPR/AED, radio, driver, 50 hours of standby, monthly
exam,one training per month, and duty crew

Trainee is guided
by mentors & coordinator
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MEMBERSHIP INTAKE PROCESS

)
— Trainee receives and signs
py Trainee completes 60-hour FR Course reimbursement form before course if
> < 6 mths or does not pass course
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m Trainee Level 2 objectives: . .
Tl . . > Copy of FR diploma remitted to SLMRU;
N min (4) shifts or 32 hrs per mth; 3 calls Mentors guide trainee; send
ach|eyed b?tween 30to .90 (_jays; completed regie application; SLMRU pants
L ) trainee fills regie application
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D Trainee Level 3 objectives: : . .
j_> Work with any member of team SLMRU Uniform (jacket and shirts)
Z min. (4) shifts per month and (3) calls CLEEE THEINEES i mEns:
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